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MISSION STATEMENT 
MISSION 

Lambton College is committed to student and community success 

VISION 

A leader in education and applied research, challenging boundaries in a world shaped by the 
Fourth Industrial Revolution 

VALUES 

Innovation 

 We are creative leaders in a rapidly changing society 
Caring 

 We respect the dignity and uniqueness of every individual 
Quality 

 We are committed to the highest standards in academics, applied research and service 
delivery 

Vitality 

 We bring life to new opportunities 
Diversity 

 We champion equity, accessibility and inclusivity 

GOALS AND COMMITMENTS FOR 2019-2024 

Our Students 

 Prepare students to succeed in a world of constant economic, environmental and social 
change 

Our People 

 Our people are highly valued and at the centre of a vibrant culture 

Our Local and Global Community 

 Promote inclusivity, fairness and understanding to prepare students for a complex and 
interdependent world 
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PRESIDENT’S REPORT 
The 2021-2022 year marked my first full year as President & CEO of Lambton College. In these 
12 months, the Lambton College community navigated the ups and downs and openings and 
closings of the COVID-19 pandemic. I couldn’t be more proud of the many ways our students, 
clients and community succeeded. We are emerging from this period in time with our doors 
open and our new era of student and community success well underway. 

This year saw Mary Vaughan, Senior Vice President of Academic & Student Success, join our 
Executive Management Team and begin the development and execution of a new academic 
vision. We have grown our robust portfolio of career-focused programming with 10 new 
programs and an expanded Winter Term intake. We have also begun making the essential full-
time faculty hires that will enable us to strengthen our focus on holistic education, educating 
the whole person beyond traditional program areas and supporting the overall wellness of 
learners from application to graduation and beyond. 

To further support our students, clients, employees and community, we’ve continued progress 
on our campus revitalization. The West Entrance Renovation project is on track to be completed 
in fall 2022 and will provide our College with a beautiful new atrium and reception area and a 
modern campus shop. To improve community access, we have widened both of our roadway 
entrances to include left turn lanes, and new gateway walls have been installed with updated 
LED lighting.  

One of our most exciting developments is the completion of the design work for the upcoming 
Indigenous Outdoor Space at Lambton College. The Indigenous Outdoor Space was a vision 
that was introduced by the Indigenous Education Council at Lambton College eight years ago. 
Since that time, hundreds of volunteer hours have gone into the purpose, vision and design of 
the space. This has included extensive and ongoing consultation with the Indigenous Outdoor 
Space Steering Committee, which is comprised of current Indigenous students, Indigenous 
alumni, the Indigenous Education Council at Lambton College, an Elder and a Knowledge 
Keeper. This has also included engagement sessions with Indigenous students and alumni. The 
Lambton College community is eagerly looking forward to a ground-breaking ceremony this fall. 

Lambton College’s employees and their ability to innovate, adapt and provide a steady and 
supportive environment for our students and clients are largely to thank for the College’s 
success in 2021-2022. We celebrated our employees with our first ever Employee Appreciation 
Week, and we look forward to continuing this tradition. A major highlight in this year for our 
employees was the official launch of our Equity, Diversity and Inclusion strategy which is 
helping us create an inclusive community in which everyone has the opportunity to live a full 
and authentic life.  

In keeping with a priority of increasing diversity and driving sustainable growth in our local 
community and economy, we publicly launched the President’s Immigration Task Force. The 
Task Force is comprised of leaders and decision-makers from across the community with a 
shared goal of growing, diversifying and strengthening Sarnia-Lambton through a strategic 
approach to immigration that focuses on integrating our international students and attracting 
immigrants who can help fill labour shortages. 
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Also driving sustainable growth in our local community and economy is the Research & 
Innovation department? at Lambton College. In the 2021-2022 fiscal year, the Research and 
Innovation department worked on 297 projects, many of which were undertaken with local 
partners. For these efforts, Lambton College received the Gold Applied Research and Innovation 
Excellence Award from Colleges and Institutes Canada, and was the Bronze recipient of the 
Applied Research and Innovation Award from the World Federation of Colleges and 
Polytechnics.  

In the last year, we rounded out our national and global award haul with a Colleges and 
Institutes Canada Bronze Program Excellence Award for the Aamjiwnaang Personal Support 
Worker program, undertaken in partnership with Aamjiwnaang First Nation, and a World 
Federation of Colleges and Polytechnics Gold Outstanding Student Achievement award for 
Andrea Prins, a Business Administration – Accounting student and President of Enactus 
Lambton. 

While we are certainly proud of these accolades, there is no greater reward for our efforts than 
the persistence, success and wellness of our students. Whether on campus, online, in co-ops, or 
out in the community, our students persevered through a challenging time and ever-shifting 
circumstances, lifting themselves, elevating each other, and bolstering our region. This year, we 
sent more than 1,600 graduates out into our local and provincial workforce, and knowing what 
we know about their skills, experience and tenacity, we can’t wait to see what the future holds.  

 

Rob Kardas, President & CEO 
Lambton College 
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OUR STUDENTS 
Academics 
 Excellence in teaching and learning equips students to be agile and flexible in pursuit of 

career aspirations 

New Programs 

Lambton College had 10 new programs on offer in 2021-2022. These included: 

• Agri-Business Management (International), Ontario College Graduate Certificate 
• Applied Manufacturing Management - Advanced Materials Processing (International), 

Ontario College Graduate Certificate 
• Biomaterials & Chemical Laboratory Analysis - Applied Science (International), Ontario 

College Graduate Certificate 
• Canadian Culinary Operations (International), Ontario College Graduate Certificate 
• Chemical Laboratory Technology, Ontario College Advanced Diploma 
• Food Safety & Quality Assurance Management (International), Ontario College Graduate 

Certificate 
• Interprofessional Practice – Gerontology (International), Ontario College Graduate 

Certificate 
• Occupational Health & Safety Management (International), Ontario College Graduate 

Certificate 
• Power Engineering Techniques, Ontario College Certificate  
• Protection, Security & Investigation - Border Services, Ontario College Diploma 

Enrolment  

In another academic year impacted by the COVID-19 pandemic, Lambton College saw its main 
campus enrolment grow 39% in 2021-2022 compared to 2020-2021. This was largely fueled by 
growth in international enrolment. In Fall 2021, international enrolment increased across all 
three Lambton College campuses by 59% compared to Fall 2020. 

The impact of the COVID-19 pandemic was largely felt in domestic enrolment, which was down 
12% in Fall 2021 compared to Fall 2020.  

Academic Programming Highlights 

In an accomplishment nearly ten years in the making, Lambton College officially gained 
Ministerial consent from the Postsecondary Education Quality Assessment Board to offer a 
standalone Bachelor of Science – Nursing degree program. Though Lambton College is still 
working on gaining approval from the College of Nurses of Ontario, the standalone program is 
on-track to be offered for the first time in Fall 2023.  

Lambton College’s Nursing programs also received a boost when it was announced by the 
Honourable Jill Dunlop, Minister of Colleges and Universities, that the College would receive 
funding to train an additional 60 Practical Nurses and five Registered Nurses in the 2021-2022 
academic year.  

The College further contributed to the community’s healthcare workforce needs when it 
developed a live-work-study program in partnership with a local nursing home. This program 
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allows international students to live in a dedicated wing of the nursing home while working as 
personal support workers, resident support or dietary aides, housekeepers, recreational 
facilitators and administrators, and taking a healthcare-related program at the College.  

In order to build on progress made in flexible education during pandemic-affected terms, the 
Lambton College School of Business has been piloting flexible curriculum delivery methods. 
Faculty from the Communications department also completed a study that investigated student 
perceptions of effective college educators in online learning. This all fits into a broader flexible 
campus strategy being developed at Lambton College.   

Lambton College’s School of Technology and Trades was proud to host the Gathering of 
Colleges in Power Engineering, a two day event that welcomed representatives from all Ontario 
Colleges that offer Power Engineering programs. The event included participation from the 
Trades Standards and Safety Authority, and a keynote speaker from Northland Power. The 
event was timely for Lambton College as it looks ahead to the launch of its revitalized Power 
Engineering program. 

One of the biggest academic highlights of the year for Lambton College was a broad return to 
campus in March, with 95% of academic programs having increased in-person learning 
opportunities to finish the Winter Term. 

Quality Assurance 

The quality assurance process is in place to ensure that programs and services delivered to 
students, clients and the community are of a high and continuously improving quality that will 
contribute to the realization of the College’s strategic priorities. Comprehensive Program 
Reviews are completed on every post-secondary program every six years, with Triennial 
Program Self-Reviews completed every three years.  

During 2021-2022, three Comprehensive Program Reviews were initiated: Sports and 
Recreation Management, Recreation Therapy and Recreation Therapy – Accelerated, and 
Mechanical Technician – Industrial Maintenance. Triennial Program Quality Assurance Self-
Reviews were undertaken by eleven programs.  

Student Life 
 An exemplary student experience 

While the 2021-2022 academic year was one defined by the pandemic, it was also one in which 
students found new ways to excel and to embrace the Lambton College student experience.  

Student Administrative Council 

Lambton College’s Student Administrative Council (SAC) continued to support students through 
another COVID-impacted year. This included providing food security through their Grocery 
Assistance Program, and easing the transition for students relocating for in-person academic 
delivery with a number of housing initiatives. 

Despite the uncertainty caused by the COVID-19 pandemic, SAC completed its most engaging 
student life calendar ever, averaging five events per week in the Fall 2021 and Winter 2022 
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semesters. This calendar featured in-person events, virtual, and hybrid. SAC further created a 
rich student experience by supporting the return of in-person recreational and varsity athletics.  

A highlight of the year was SAC’s Virtual International Education Week, in which Lambton 
College students brought five unique cultures to the forefront of the College. This week was a 
celebration of the diversity that makes the Lambton College community so vibrant and strong.  

SAC’s support of Lambton College students extended to Lambton’s partner campuses in 
Mississauga and Toronto. This included inter-campus events and competitions such as a 
badminton championship and a photography contest. SAC also increased its engagement with 
the Sarnia-Lambton community by participating in events and initiatives, including Relay for 
Life, and a fundraiser for a local shelter and food bank.   

Enactus Lambton 

Enactus Lambton, a student team dedicated to the positive power of business, placed second in 
the Enactus National Championship in 2021 with Project One Circle. This project is an 
agricultural and entrepreneurial initiative culturally tailored for Indigenous communities across 
Canada.   

This project is designed to provide food security to partner First Nations while fostering 
entrepreneurship and agricultural business development and supporting land-based learning, 
which is an Indigenized and environmentally-centred approach to education. Project One Circle 
has thus far built four greenhouses that are actively producing fruits, vegetables and herbs. 
Three demonstration aquaponics facilities are in development within the greenhouses.  

In-Person Convocation 

After Graduate Celebration Parades for the Classes of 2020 and 2021, Lambton College 
returned to a traditional in-person Convocation for the Class of 2022. Dr. Michel Haddad, Chief 
of Staff at Bluewater Health Hospital, served as the Convocation speaker and received an 
honourary diploma in Health Care Management & Leadership Development.  

In order to keep some of the innovative elements that were developed during the pandemic-
affected graduations, the Lambton College Alumni Association hosted a Welcome to the Alumni 
Association event outdoors following the Convocation. It featured music, food trucks, games, 
high-tech photo booths and a gift box of items from local small businesses for each grad from 
the Alumni Association. 

In addition to a College-wide Convocation, Lambton College also welcomed the return of its in-
person School Within a College Convocation, Community Integration through Cooperative 
Education Graduate Celebration, and Indigenous Student Success Celebration. 

Facilities and Infrastructure 
 Campuses that spark learning, collaboration and community engagement 

The Lambton College Facilities department once again spent the 2021-2022 year dedicated to 
health and safety considerations, including everything from enhanced cleaning protocols to the 
reconfiguration of labs and shared spaces in accordance with public health guidelines. 
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Nonetheless, progress continued at Lambton College in the form of an ongoing campus 
revitalization and the development of a new campus master plan.  

West Entrance Renovation  

The West Entrance Renovation is a transformative project designed to address significant 
deferred maintenance issues and accessibility deficiencies as well as serve as the overall 
starting point of all future capital renewal initiatives within the College’s adjacent areas. 

With Section 28 approval under the Financial Administration Act, the West Entrance Renovation 
Project commenced in spring 2021. The project is on track to be completed in the fall of 2022 
and will serve the College’s students, employees, partners, and surrounding community 
members with a new atrium, reception area, campus shop, updated first and second floor 
bathrooms including a barrier-free bathroom, and study space on the first and second floors.  

Road Entranceway and Landscape Projects 

Ongoing road entranceway projects continued this year. The roadway entrance on the south 
side of campus has been widened to provide improved access, while the roadway entrance on 
the north side has had gateway walls installed. 

Ongoing landscape projects also continued this year, with the planting of trees along the south 
entrance and a large number of trees and perennials were planted throughout campus. 

Design Work Completed 

The future of the Lambton College campus is taking shape. A new campus master plan has 
been developed, and phase one of the master plan will go out for tender in Summer 2022. 
Design work was also completed on the upcoming Indigenous Outdoor Space at Lambton 
College. The Indigenous Outdoor Space was approved by the Lambton College Board of 
Governors at a cost not to exceed $5 million.  
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OUR PEOPLE 
 Engaged employees and a healthy work environment 

Lambton College prides itself on a strong workplace culture and continues to work towards 
increased employee engagement, wellness, and a College community where everyone has the 
opportunity to live a full and authentic life. 

The Lambton Way  
With a new President of Lambton College has come a new approach to creating an environment 
that always strives to keep students and clients at its centre. This approach is called the 
Lambton Way. 

The Lambton Way means exceeding the expected for students and clients. The Lambton Way is 
intended to be applied in everything from daily operations and interactions to planning strategy. 
Students and clients are the purpose of Lambton College, and this approach keeps them at the 
heart of the College’s community. 

To support the widespread adoption of the Lambton Way, the Vice Presidents report to the 
President on how the Lambton Way is being strategically and operationally incorporated in their 
areas. The Teaching and Learning Commons also launched a peer-recognition award program 
called the Lambton Way Spotlight Award. 

Equity, Diversity & Inclusion Strategy 
Lambton College has long been committed to Equity, Diversity and Inclusion (EDI) and this year 
took the necessary steps to formalize that commitment with the College’s first ever EDI 
strategy.  

To provide a starting point for this strategy, Lambton College undertook an in-depth Inclusivity 
Assessment in late 2021. The Assessment was conducted by a third-party consultant, Turner 
Consulting Group Inc. and included a review of employment and student policies and practices. 
It also included consultations with students, staff and faculty through focus groups and an 
online survey, interviews with senior administrators, human resources staff and union 
representatives, and consultations with community stakeholders. 

Based on the results of the Inclusivity Assessment, the consultants identified seven strategic 
pillars that will help Lambton College in its goals of creating a more diverse workforce, equitable 
policies and practices, and a more inclusive work and learning environment. These seven pillars 
form the basis of the College’s Equity, Diversity and Inclusion Strategy, which will provide 
direction on everything from curricular and pedagogical practices to enhancing student 
supports, research infrastructure, leadership development, and organizational culture. The 
pillars are as follows: 

• We will Indigenize and decolonize our spaces 
• We will foster more inclusive, equitable, diverse, and accessible working and learning 

environments 
• We will increase diversity of staff and faculty 
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• We will develop inclusive curriculum and support the ability of faculty to teach students 
from diverse backgrounds 

• We will provide more responsive student programs and services 
• We will ensure that community connections and partnerships meet the needs of our 

diverse College community 
• We will strengthen research excellence through embedding Indigeneity, inclusion, 

diversity, equity, and accessibility considerations throughout the research process 

Employee Appreciation Week 
In recognition of the excellence of Lambton College employees and the dedication that goes 
into creating a welcoming, inclusive and supportive College community, Lambton College held 
its inaugural Employee Appreciation Week this year. 

The week was an important celebration of the people who make Lambton College everything it 
is, and it will become a mainstay in the Lambton College calendar going forward. 
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OUR LOCAL AND GLOBAL COMMUNITY 
The relationship between Lambton College and the community is one of reciprocity, and 2021-
2022 marked another outstanding year of cooperation and collaboration. 

Internationalization 
 Enrich our College and community through internationalization 

Lambton College remains committed to the growth and prosperity of the Sarnia-Lambton 
community. To help build an even better, stronger and more sustainable community, the 
College continues to lead internationalization efforts. This year, this included the public launch 
of the President’s Immigration Task Force. The Task Force is comprised of leaders and decision-
makers from across the community, including the President & CEO of Lambton College and 
other members of the Senior leadership and College leadership teams.  

The Task Force has a goal of growing, diversifying and strengthening Sarnia-Lambton through a 
strategic approach to immigration that focuses on attracting immigrants who can help fill labour 
shortages, and integrating Lambton College’s international students. Lambton College’s 
International Graduate Survey, jointly administered by the International Education department 
and Alumni Association, has found that 94% of international graduates would like to stay in 
Sarnia following the completion of their studies.  

The Task Force is working with a consultant to develop a strategic immigration framework for 
Sarnia-Lambton. Additionally, the Task Force is working on developing an immigration pilot 
project with the support of the federal government. The program, which has seen success in 
other rural communities in Atlantic Canada and Northern Ontario, is designed to spread the 
benefits of economic immigration to communities like Sarnia-Lambton by creating a path to 
permanent residency for skilled foreign workers. 

Truth and Reconciliation 
 Leadership in advancing Truth & Reconciliation in collaboration with Indigenous 

communities 
National Day for Truth and Reconciliation 

Lambton College held its first College-wide Orange Shirt Day/National Day for Truth and 
Reconciliation event on September 30, 2021. The virtual event featured an invocation from the 
Resident Elder at Lambton College, a discussion panel with members of the Indigenous Student 
Council, and remarks from representatives of the Indigenous Education department and 
Indigenous Education Council at Lambton College. The event was well-attended and well-
received, and the College looks forward to an in-person event in 2022. 

Aamjiwnaang PSW Program 

Lambton College and Aamjiwnaang First Nation were recognized with the Colleges and 
Institutes Canada Bronze Program Excellence Award for the Aamjiwnaang Personal Support 
Worker Program.  
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The program was designed to provide Indigenous learners with the opportunity to earn 
Lambton College’s Personal Support Worker certificate in a culturally safe and respectful 
environment. The program was initially going to be delivered at Aamjiwnaang First Nation, and 
when those plans were impacted by COVID-19, theoretical and clinical instruction was given in-
person on the Lambton College campus. Funding for the program was provided by the Suncor 
Adelaide Community Benefit Fund. 

The program produced 13 graduates uniquely positioned to provide beneficial care to any 
vulnerable population, and to address the need for PSWs who provide care that respects and 
supports Indigenous culture. 

Indigenous Outdoor Space (IOS) 

The Indigenous Outdoor Space was a vision that was introduced by the Indigenous Education 
Council at Lambton College eight years ago. The IOS will serve as a safe space for Indigenous 
learners where they can feel empowerment and ownership in a western education institution. It 
will also provide opportunities for Indigenous learners and First Nation communities to access 
and connect with their culture.  

This year, ATRR Architect and Red Quill were selected to oversee the design of the space, led 
by architect Wanda Dalla Costa, the first First Nation female architect in Canada. The design 
work has been completed. It will be a purpose-built space that will host cultural events, 
ceremonies and will provide a space for Indigenous learners to network and socialize. An 
extensive array of Indigenous Studies electives promoting learning within this culturally 
prominent space are also part of the College’s overall vision. 

As part of settler society, and as a western education institution, Lambton College is working to 
fully understand and acknowledge its significant responsibility in giving back what was taken 
from First Nations, Métis and Inuit peoples, particularly under the guise of education. When 
finished, the Indigenous Outdoor Space will forever change Lambton College as a campus and 
community, and will be one step on the College’s long journey to Reconciliation. 

Research 
 Support prosperity in our local community through research, innovation and 

entrepreneurship 

It was another productive and successful year for the Research & Innovation department at 
Lambton College. The Research & Innovation department strengthened its strategic focus on 
equity, diversity and inclusion (EDI), specifically through a pillar of Lambton College’s EDI 
Strategy:  

We will strengthen research excellence through embedding Indigeneity, inclusion, diversity, 
equity, and accessibility considerations throughout the research process. 

Research & Innovation department has also adopted a focus on the Lambton Way, which 
means to be passionately student and client focused. This was demonstrated through Lambton 
College’s #1 ranking in Canada for paid student research positions at a medium-sized college, 
according to Research Infosource Inc. In the 2021-2022 fiscal year, the College hired 310 paid 
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research, co-op and graduate students who worked a total of 93,372 contracted hours. 
Lambton College also achieved a #1 ranking in Ontario for research partnerships at a medium-
sized college. 

In those same rankings, Lambton College was ranked fourth in Canada for research income. 
This marks the sixth year in a row that Lambton College has been ranked in the top five in 
Canada. Research & Innovation department executed 297 projects and technical services in 
2021-2022. 

Some of the notable funding Lambton College received in the last fiscal year includes $1.84 
million from the Natural Sciences and Engineering Research Council through the Applied 
Research Technology Partnership (ARTP) grants.  

Lambton received over $600,000 from the ARTP1 stream for single colleges to establish the 
Electrical Energy Storage Research Platform to develop new and enhance existing energy 
storage and battery technologies in collaboration with industry partners, and $1.24 million from 
the ARTP2 stream for a group of colleges to establish the Canadian Materials Circular Economy 
Syndicate to support the development of new, or the optimization of existing technologies and 
products in the area of advanced material development and processing as well as industrial 
technologies that lead to the creation of a materials based circular economy. 

Additionally, Lambton College has partnered with the Southern Ontario Network for Advanced 
Manufacturing Innovation (SONAMI) on their project to support economic recovery for SMEs 
through sustainability, profitability and growth. The Natural Sciences and Engineering Research 
Council granted SONAMI $1 million per year for the project. 

In exciting partnership news, Lambton College and Mitacs, a national research organization, 
partnered on the first ever co-funded partnership at an Ontario college to grow innovation in 
Canada.  

Lambton College’s Innovation Institute, the driver of innovative teaching, learning and training 
in the College and Sarnia-Lambton community, received a $1.1 million grant from Service 
Canada’s Youth Employment Skills Strategy (YESS) to fund the two-year New Hire Incentive 
Program (NHIP). This is a program aimed at providing Canadian citizens and permanent 
residents, aged 15-30, with training and job opportunities in high-demand career areas, such 
as: health and long-term care, food service, and welding and trades. 

With first round funding of $300,000 from the Microcredential Challenge Fund, the Innovation 
Institute partnered with 11 regional long-term care homes to develop the Long Term Care 
Orientation Cooperative. This is a training platform that provides training tailored to individual 
homes’ needs and human resource policies, and brings tracking, record-keeping and compliance 
auditing together in one place. It also provides a portable digital passport to verify employee 
and volunteer credentials and competencies. Based on this success, Lambton College was one 
of a select list of institutions invited to apply for the second round of the Microcredential 
Challenge Fund. 
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Alumni and Foundation 
This year, Lambton College created the Community Engagement department, bringing together 
the Marketing, Communications, Brand Management, Recruitment, Foundation, Alumni 
Association and Enactus departments. This bolsters the College in in its enhanced focus on 
supporting learners from application to graduation and beyond.  

To that end, the Alumni and Foundation department once again provided comprehensive 
service and support for current students, alumni and the community in 2021-2022.  

The Lambton College Foundation strengthens the connection between Lambton College and the 
Sarnia-Lambton community, forming lasting philanthropic relationships with likeminded 
community partners that transform the way students live and learn at the College.  

Notably, the annual Academic Award ceremonies returned to in-person events in the 2022 
Winter Term, allowing scholarship donors to present their awards to student recipients. In all, 
Lambton College awarded more than $350,000 in scholarships. 

In all, in the 2021-2022 financial year, the Foundation earned revenues in excess of $2,700,000 
and transferred $2,418,000 to Lambton College. 

The Lambton College Alumni Association continues to offer programs and services that allow 
alumni to connect with fellow graduates and maintain a vibrant connection to Lambton College. 
This includes an affinity partnership that offers preferred rates on insurance, a full suite of 
career and employment services available to alumni free of charge, and a variety of seminars 
and events.  

In March of 2022, the Alumni Association launched the Graduate Services and Support Centre, 
which provides international graduates with resources to assist in enhancing their post-graduate 
careers in Canada. This includes mentoring opportunities, health and wellness resources, along 
with special Alumni events and opportunities for students to strengthen their connection to 
Lambton College.  

The Alumni Association closed out the academic year by hosting an outdoor event that followed 
Lambton College’s traditional in-person Convocation. The event included food trucks, a DJ, 
unique photobooths, a campus shop pop-up, and gift boxes for each graduate featuring items 
from local businesses.   
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FINANCIAL RESULTS 
Lambton College again turned in a successful financial performance, resulting in an in-year 
surplus of $18,360,174. International enrollment and applied research achievements supported 
this positive contribution. 

 

Grants and 
Reimbursements,

24.5%

Student Tuition,
67.4%

Ancillary Operations,
1.8%

Other Income,
2.7%

Amortization of Deferred 
Contributions, 3.7%

Lambton College
Revenues 2021-22

Total Revenues (including amortization) = $133,172,858

Salaries and 
Benefits, 48.9%

Academic, 32.2%

Student Services, 
1.1%

Administrative, 
3.8%

Physical 
Resources, 4.1%

Ancillary 
Operations, 2.3% Depreciation, 7.7%

Lambton College
Expenses 2021-2022

Total Expenses (including amortization) = $114,812,684
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